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It is our dream that students will … experience their classrooms as invigorating, even
inspiring environments — places they look forward to going to and places they hate to leave.
It is our dream that they will come to know themselves as masters of various crafts … It is
our dreams that … they will come to love the process of learning itself …
by making it their own.”
— Paideia

Culture can make or break a school as an educational
institution — it has an impact on scholar outcomes and
employee retention, as well as the reputation the school
enjoys in its immediate community. Developing a strong,
healthy culture is one of the main requirements that a
school must meet to be considered successful.
Improving school culture requires both time and effort.
Successful leaders can pinpoint the crucial areas for
improvement in their respective schools, but no matter
what those weak spots are, every culture benefits from:
1. Innovative approaches to teaching
2. Changing the way students are disciplined
3. Updating the curriculum
4. Involving the community
5. Constant improvement
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FREEDOM PREP CHARTER CULTURE VISION:
Freedom Prep Charter School is a positive and productive school
culture where we fully believe that all our scholars are bright and
capable of academic success.
Our community values individuals, builds respectful relationships and
ensures scholars are gaining social-emotional skills alongside
academic knowledge. We actively build scholars self-esteem, selfefficacy and a growth mindset through instruction, reinforcement
and highlighting persistence.
We focus on creating a strong, academically focused community of
scholars that support each other and are invested in their collective
success.
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CODE OF CONDUCT
Freedom Prep Charter High School
EXPECTATIONS AND CONSEQUENCES
All scholars are bound by the policies and regulations of Freedom Prep Charter Schools, the administrative
regulations of our schools, and New Jersey State law. In addition, all scholars shall demonstrate respect for our
school, community property, our teachers, administrators, staff members, and each other.
The following general types of offenses or infractions of FPCS standards of student conduct and responsible
behavior may be subject to discipline and accountability. Disciplinary measures are taken for the purpose of
correcting/redirecting student behavior and deterring the continuation of inappropriate conduct.
The list below contains examples of offenses; however, school officials reserve the right to sanction a scholar’s
behaviors in accordance with the provisions of our school policies and board regulations.

Harassment, Intimidation, and Bullying (HIB):
Freedom Prep Charter Schools prohibits all forms of Harassment, Intimidation, and Bullying. As such, we are
committed to providing a caring, friendly, and safe environment for all our scholars so each scholar may learn
in a safe and inclusive environment. Bullying of any kind is unacceptable. If bullying does occur, it shall be
dealt with promptly and in accordance with school policy and New Jersey State Law. Anyone who knows of
any bullying is expected to report this to a school official immediately with your respective school. Depending
on the situation, consequences for harassment, intimidation, and bullying will be in accordance with school
policy and regulation as determined by the school administration, the school anti- bullying coordinator, the
school-wide anti-bullying specialist, Senior Director of Culture, and/or the Executive Director.
The Administration reserves the right to amend the information contained in this Code of Conduct to maintain
order, safety, and school-wide discipline. All discipline consequences are at the discretion of the
administration.

Rights and Responsibilities
All members of the school community have the right to be treated respectfully by one another and to be in an
orderly environment that is safe and encourages student engagement in learning, family, and community
engagement in school, and supports a professional work environment.
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A Community of Learners
FPCS Schools will purposefully foster the development of relationships among students, faculty,
administration, and other school staff around the common goal of becoming a Community of Learners.
All members of the school community have certain rights and responsibilities. Among these rights are the right
to be free of discrimination and harassment and to be treated with respect and dignity.

Rights of Scholars
Every scholar has the right to:
● Receive appropriate public education.
● Attend school in a safe and secure school environment.
● Attend school regardless of scholars’ marriage, pregnancy, or parenthood status.
● Receive privacy protections pursuant to Federal and State laws.
● Inspect their school records and participate in developing their academic program.
● Freedom of speech unless such expression impinges on the rights of others.
● Freedom from unreasonable searches and seizures.
● Advance notice of behavioral expectations and
● Due process and appeal procedures, including the right to be informed of, respond to, and appeal any
disciplinary action taken.

Responsibilities of Scholars
Every scholar has the responsibility to:
Come to school on time prepared and ready to learn each day as well as:
● Respect self, others, and their property.
● Plan for the future and
● Ask for help when needed.

●
●
●

●
●
●
●
●

Rights of Families
Every parent/guardian has the right to:
Participate in planning their child’s academic program and inspect their child’s school records.
Visit their child’s school according to school-based protocol; and
Parent/guardian notification consistent with District policies and regulations and due process procedures.

Responsibilities of Families
Every parent/guardian has the responsibility to:
Ensure their child arrives at school on time prepared to learn each day.
Be respectful of school employees.
Help their child plan for each day, week and year in school and be an active participant in educating
their child.
Ask for help when unable to meet the needs of their child.
Reinforce the district’s behavioral expectations for scholars; and
6
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●

●
●
●
●

Provide the district with an accurate and up-to-date address, telephone number, and emergency contact
information.

Rights of Teachers
Every teacher has the right to:
Be treated with respect and professionalism.
Access equipment, tools, and supports necessary to perform their job duties.
Collaborate with parents/guardians, administrators, and support staff regarding the needs of individual
scholars; and
Receive information from administrators regarding scholar discipline outcomes.

●
●

Responsibilities of Teachers
Every teacher has the responsibility to:
Come to school on time prepared and ready to provide high-quality instruction each day.
Behave professionally and treat all members of the school community with respect.
Model and teach behavioral expectations to scholars.
Create a positive learning environment.
Evaluate the progress of scholars
Communicate with parents/guardians, staff and administrators regarding scholars learning and support
needs.
Seek to involve parents in educating their children; and
Enforce the Code of Student Conduct.

●
●

Rights of Administrators and Support Staff
Every administrator and staff member has the right to:
Be treated as a professional, and
Access equipment, tools, and supports necessary to perform their job duties.

●
●
●
●
●
●
●

Responsibilities of Administrators and Support Staff
Every administrator and school staff member has the responsibility to:
Come to school on time prepared and ready to work each day.
Behave professionally and treat all members of the school community with respect.
Model and teach behavioral expectations to scholars.
Create a positive learning environment.
Support effective and efficient school operations.
Act as a school ambassador for scholars, families, faculty, and community partners; and
Enforce the Code of Scholar Conduct.

●
●
●
●
●
●
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Rights of Community Partners
Every community partner has the right to:
• Be treated as a member of the school community.

Responsibilities of Community Partners
Every community partner has the responsibility to:
● Register with the Office of Parent and Community Engagement, school principal, or executive office
before working directly with scholars in schools.
● Model and teach behavioral expectations to scholars.
● Create a positive learning environment; and
● Communicate all concerns to school personnel and/or school staff.

SOCIAL BELONGING, JOY, AND LEADERSHIP
MORNING MEETINGS
Morning Meeting is an engaging way to start each day, build a strong sense of community, and set
children up for success socially and academically.
The 4 components of an effective morning meeting:
● Greeting: Scholars and teachers greet one other by name and practice offering hospitality.
● Sharing: Scholars share information about important events in their lives. Listeners often offer
empathetic comments or ask clarifying questions.
● Group Activity: Everyone participates in a brief, lively activity that fosters group cohesion and
helps scholars practice social and academic skills

●
●

INJURY, THREAT, SAFETY OF STAFF
In the event of a threat, injury or the safety of staff is at risk, please contact the Principal and
the Senior Director of Culture and the Culture team. Make sure to complete an incident form
on the day of the incident.
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VALUES FOCUS FOR THE MONTH

2021-2022

High School Middle School Elementary School
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
JANUARY

Responsibility

(growth-mindset)
Goal-oriented

Relationship skills

Respect

Empathetic

Social awareness

Teamwork

Courageous

Self-awareness

Gratitude

Gratitude

Self-management

Service

Self-advocacy

Social skills

FEBRUARY
MARCH
APRIL/MAY

Social Awareness

Curious

Social Awareness

Leadership

Courageous

Kindness

Hard work

Persistent

Self-awareness

JUNE

Self-Management Gratitude

Sharing

THE FPCS Restorative Practices
Restorative practices, when broadly and consistently implemented, will promote, and strengthen positive
school culture and enhance pro-social relationships within the school community. At FPCS, restorative practices
include interventions when harm has happened, as well as practices that help to prevent harm and conflict by
helping build a sense of belonging, safety, and social responsibility in the school community. Restorative
practices allow for a shift in practice that results in a culture which is inclusive, builds fair process into decisionmaking practices, and facilitates scholar learning to address the impact of their actions through an approach
that allows for true accountability, skill building, cooperation, and mutual understanding.
Through restorative practices, members of the school community will:
1. Have an opportunity to be heard
2. Understand the greater impact of one's actions
3. Learn to take responsibility
4. Repair the harm one's actions may have caused
5. Recognize one's role in maintaining a safe school environment
6. Build upon and expand on personal relationships in the school community
7. Recognize one's role as a positive contributing member of the school community.
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The primary means by which restorative practices will be implemented at FPC will include:
● Affective Statements: the starting point for all restorative processes involving active non-judgmental
listening and expression of feelings and impact. Affective statements allow for scholars and staff to build
strengthened relationships by genuinely presenting oneself as someone who cares and has feelings. This
authentic expression offers one the opportunity to gain experience and reflect on how their behavior has
affected others.
● Restorative Dialogue: A restorative approach to help those harmed by others’ actions, as well as
responding to challenging behavior consists in asking key questions:
1.What happened, and what were you thinking at the time?
2. What have you thought about since?
3. Who has been affected by what you have done? In what way?
4. What about this has been hardest for you?
5. What do you think you need to do to make things as right as possible?
● Restorative Meetings/Conferences involves those who have acknowledged causing harm meeting with
those they have harmed, seeking to understand each other’s perspective, and coming to a mutual agreement
which will repair the harm as much as possible. Often all sides bring supporters, who have usually been
affected, and have something to say from a personal perspective.
It is an assumption throughout this document that scholars are, first, answerable to their classroom teacher.
Therefore, the sanctions delineated in this document are those used by the administration after individual
teachers have collaborated with a scholar to remediate inappropriate behavior. Consequently, while a
consequence may be a "first offense," it often should be a third or fourth intervention with a scholar,
especially in minor disciplinary infractions found under the Code of Conduct. In as many cases as possible, if a
conflict or infraction could be resolved using authentic restorative dialogue, this approach will be preferable to
punitive measures. In as many cases as possible, contact or notification of parents should be by phone to
ensure immediacy of response. A follow-up letter is recommended as well. Make positive phone calls home.
In some circumstances, scholars may warrant exclusion from a class/period due to unacceptable behaviors or
safety considerations. If a scholar breaks the code of conduct, several steps may be taken:
● Teacher will meet with the scholar to discuss the problem.
● Teacher will contact parents by phone, email, or personal conference.
● Teacher will arrange a scholar conference with an SSS/DC, Counselor, Social Worker, VP, Principal.
● Teacher will refer the scholar to the administration at the end unless the issue is a serious one.

10

FREEDOM PREP CHARTER SCHOOL
CODE OF CONDUCT HANDBOOK

Dress Code:
The teaching staff and the administration maintain that grooming and dress habits are important to a
scholar's academic success and well-being. However, since it is also recognized that the regulation of
scholars’ dress is a parental responsibility, the following code represents a minimum standard:
All Scholars Must Wear:
● Top: Shirt that has sleeves or straps, undergarments are not visible, and stomachs are covered.
● Bottom: pants/sweatpants/shorts/skirt/ dress/leggings that cover undergarments and do not expose
the buttocks.
● Shoes: activity-specific shoes requirements are permitted (for example for sports).
All Scholars Cannot Wear:
● Violent language or images.
● Images or language depicting drugs or alcohol (or any illegal item or activity) or the use of same.
● Hate speech, profanity, pornography, sexually suggestive text/pictures.
● Images or language that creates a hostile or intimidating environment based on any protected class.
● Shirts that expose their midriff.
● Pocket chains and sunglasses.
● A hat or hood, except for religious/medical purposes
● Scholars must not wear outdoor jackets or carry them to class. All jackets are to be removed upon
entering the building and must be kept in lockers for the duration of the school day.
● Scholars must not wear sleepwear to school.
The Administration reserves the right to alter this code to guarantee that an orderly classroom
academic environment exists. The above dress code applies when attending a school-sponsored events
show or similar activity. When going on a school-sponsored trip, the dress code also remains in effect
unless the sponsor of the trip has requested specific modifications from the Administration due to the
nature of the outing (i.e.: assigned shirt or dress code).
Other rules relative to dress may be established by the Administration on an "ad hoc" basis for certain
classes or certain operations in some classes when necessary for safety reasons. The administration is
authorized to modify the dress code to sponsor school spirit day activities related to special dress.
Student Council, in concert with representatives of the teaching staff and administration, shall
continue to review these regulations and may make recommendations to the Director of Culture or
Principal for revisions as conditions and fashions change.
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We FPCS believe it should not be necessary to enter debates with scholars about whether a specific
article of clothing is acceptable or not. We expect all scholars to adhere to the intent of the dress code
as well as the specific wording of the code. Scholars in violation of the dress code will be required to
obtain a change of clothing before being permitted to attend classes. If you should have any questions
regarding dress code, please contact the administration.

Hall Regulations
Each scholar should always display self-control and courtesy to contribute to the well-being and
comfort of his/her fellow scholars. When passing to class during the day, scholars should not gather in
the halls in groups to impede the movement of traffic. Scholars should always walk when going to
class, during building evacuations and always follow all directions.
No one is to be in the hall while classes are in session without a pass. Hall passes are included as a part
of the school agenda book, additionally, teachers can provide written hall passes for scholars. Scholars
must have a signed pass and always carry it with them to be in any area of the school without adult
supervision. Scholars must present their pass to the staff member in charge when they reach their
destination.

CULTURE TEAM SUPPORTS
When a teacher is unable to successfully redirect and correct a scholar’s behavior it is
necessary to issue a consequence. Consequences are administered effectively by ensuring
that they are consistent, brief, depersonalized, and provides a way for scholars to re-establish
positive connections in the classroom. The goal of the consequence is to teach appropriate
pro-social behavior.
If the misbehavior continues the teacher should call the SSS for additional support. The flow
chart below outlines this process:

12

FREEDOM PREP CHARTER SCHOOL
CODE OF CONDUCT HANDBOOK

Utilize the redirection continuum
(1st attempt to address an inappropriate behavior)

Assign consequences
(2nd attempt to address an
inappropriate behavior)

Text Culture team for support for
disruptive behaviors
(If the behavior persists and is
stopping learning for other scholars
in the class.)

Teachers are expected to effectively manage off-task behavior in the classroom.
There will be times when teachers will need an additional level of support to ensure all
scholars are meeting expectations. The Scholar Support Specialists and Dream
Coaches is responsible for providing support and assistance to teachers with helping
scholars to meet behavioral expectations in class and ensure that classrooms are safe
and effective spaces where learning is sacred.
SSS will complete the following actions before the referred scholar returns to class:
● De-escalate scholar (using Regulate, Relation, Reason strategy)
● Contact Parent/Guardian (or complete at least 2 attempts)
● Facilitate or schedule Restorative Conference (Level II and Level III infractions, as
applicable)
● Assign consequences aligned to the Code of Conduct. A consequence should be
assigned any time a scholar is removed from class. While in the dean’s office,
Scholars should complete a written reflection in reference to the infraction.
● Communicate all the above to scholars (verbally and/or in writing) and staff (verbally
upon return / in writing within 24 hrs.)
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Handling of Discipline
Teachers will manage discipline for most non serious offenses. For serious offenses or repeated
offenses, the student will be referred to the Scholar Support Specialist, Dream Coach, Social Worker,
counselor, or Vice Principal.
Assigning Consequences
It is expected that teachers will ensure 95% on-task behavior by having strong fundamental routines,
maintaining high behavioral expectations, and building rapport and trust with scholars. There will be
times when, despite a common foundation, misbehaviors occur. Teachers are expected to first utilize
the least to most invasive strategies outlined in the redirection continuum and then assign a
consequence. Prior to the issuance of a demerit, teachers are expected to use logical
consequences to address violations of the social contract.
Art of the Consequence
The way consequences are assigned significantly impacts the successful redirection of inappropriate
behavior. Consequences should be assigned in a manner that addresses the behavior and resolves
it without further escalating the situation. Scholars should have a clear understanding of what the
consequences are for different infractions and know that the consequence is based on their actions,
not them as individuals. This allows a sense of fairness in the class, which is important in making all
scholars feel valued. Consistency helps set clear expectations of how scholars should behave and
what the consequences are if they do not. Delivering a consequence is an art, not a science,
especially when there is the potential for emotions to run high. Below are some tips to keep in mind to
effectively issue a consequence:
●
●

●

●

●

●

Caught early: If the behavior is caught early, it can prevent the situation from getting bigger
than it needs to be and will deserve a smaller consequence, which will be less disruptive.
Calmly Given: When a teacher is running on high emotions, the situation can quickly escalate.
The teacher should remain calm and collected to show that it is about the infraction, not
about the person.
Done off stage (when possible): Scholars can feel called out and further misbehave or argue if
the spotlight is on them. As much as possible, deliver consequences as privately as possible to
maintain dignity and de-escalate the situation without an audience of the scholars’
classmates.
Quickly Given: There should not be lag time in giving a consequence. Giving a consequence
as soon as it is warranted gives scholars immediate feedback and shows that the behavior is
inappropriate for class.
Tag the Behavior: This is important to help scholars internalize the connection between their
choices, actions, and consequences. In using this strategy, the teacher states the scholar’s
name, identifies the behavior, provides the rationale, and states the consequence. “John,
you are out of your seat without permission, which is a safety concern for our classroom, your
color is moving down.”
Give a Bounce-Back Statement: A bounce-back statement shows a scholar that success is still
in their grasp. Continuing from the example above, the teacher continues to say, “… I am
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looking for you to make good choices in the next 5 minutes to earn a positive point for
challenging work.”
The Use of Logical Consequences
Developing logical and related consequences is crucial to achieving a social contract that feels
democratic and is built on promoting responsibility. For the social contract to be effective, scholar
must feel as though being faithful to their agreements is making the class better and helping them
feel the satisfaction of becoming more responsible while achieving their goals of inclusion and
achievement. All teachers are expected to create norms around common misbehaviors and
associated logical consequences. Below is an example of a classroom-based social contract with
logical consequences explicitly identified for scholars:

Teachers are expected to acknowledge/praise scholar behavior and offer redirection at a
ratio for 5:1. In other words, every time a teacher must redirect a scholar the teacher should
look for 5 opportunities to praise/reinforce scholars meeting or exceeding behavioral
expectations. This ratio will help to ensure our classrooms are joyful environments where
scholars are consistently reinforced for meeting expectations.

FPCS Anti Bullying Policy
FPCS Antibullying Policy on HARASSMENT, INTIMIDATION, OR BULLYING (HIB) HARASSMENT,
INTIMIDATION, AND BULLYING (112921) - "Harassment, intimidation or bullying" means any
gesture, any written, verbal or physical act, or any Electronic communication, whether it be a single
incident or a series of incidents, that is reasonably perceived as being motivated either by any actual
or perceived characteristic, such as race, color, religion, ancestry, national origin, gender, sexual
orientation, gender identity and expression, or a mental, physical or sensory [handicap] disability, or
by any other distinguishing characteristic, that takes place on school property, at any schoolsponsored function [or], on a school bus, or off school grounds as provided for in Culture Code of
Conduct that substantially disrupts or interferes with the orderly operation of the school or the rights of
other students and that: a) a reasonable person should know, under the circumstances, will have the
effect of physically or emotionally harming a student or damaging the student's property, or placing a
student in reasonable fear of physical or emotional harm to his person or damage to his property; [or]
b) has the effect of insulting or demeaning any student or group of students [in such a way as to
cause substantial disruption in, or substantial interference with, the orderly operation of the school]; or
c) creates a hostile educational environment for the student by interfering with a student’s education
or by severely or pervasively causing physical or emotional harm to the student.
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Role of the School Counselor/Social Worker
●
●
●
●

Do an assessment of school climate regarding bullying
Serve as consultant to faculty and administration
Provide individual counseling as needed to identify scholars who bully and who are bullied.
Model respect and courtesy

Role of the Teacher
●
●
●
●
●
●
●
●

Set classroom rules with scholars’ input
Respond effectively to reports of bullying
Model friendship skills
Provide supervision
Build empathy
Support positive assertiveness
Reinforce respectful behavior
Model respect and courtesy

Role of the Culture Team
●
●
●

Know the school rules and chain of command; everyone on campus is part of the plan
Report infractions appropriately in Dean’s List and Hibster.
Model respect and courtesy.

How Should Scholars Report?
Freedom Prep Elementary Charter School wants to . . .
Provide an environment that is safe for all scholars. When a bullying incident is reported, services will be
provided to the victim and the bully. It is our every intention to create an atmosphere where you will not fear
being bullied again. To accomplish this, we want to work with everyone involved in the problem.

How are the Scholars to Report?
●
●
●

Give detailed information to an adult
Give the name of the location and the time the incident occurred
Give the names of the people involved in the incident
16
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To Whom are the Scholars to Report?
●
●
●
●
●
●
●

Teacher
Staff member
Guidance Counselor/Social Worker
Culture Team
Parents/Guardians who in turn, should contact school
Administration
Bus Driver

When and Where are the Scholars to Report?
●

●

Scholars should find an appropriate time to report a bullying incident to any of the above- mentioned
persons. (If they wish to talk to someone other than their classroom teacher, please understand that they
will be allowed to leave the classroom at an appropriate time)
Scholars may submit information in written form to the envelope outside the office of the counselor.
Extra forms are available near the envelope. Please also consider an anonymous reporting system.
The information given to us will be held with the utmost confidentiality.
Please understand that if you report an incident of bullying, you are not a tattletale. This is the belief that
is felt by the administrators, teachers, bus drivers, parents, and other scholars. Our teachers, and culture
team, will educate scholars on the difference between situations that require reporting, and situations
that would be considered tattling.
***A scholar behavior contract is in the back of this document.
*At this time, an incident must be documented and statements from the bully, victims and
witnesses must be obtained. (Use FPCS incident report and Anti Bullying coordinator is to
document in Hibster)
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Bully Incident Parent/Guardian Notice from Administration
Date:
At FPCS, we take bullying very seriously. We wanted you to be aware that this was
the ________ incident in which the behavior of your scholar was categorized as
bullying.
Incident:
Consequence:
After three incidents, you can expect your scholar to have an office referral if the
behavior does not cease.
Please sign, date, and return
__________________________________________________________

Intervene Immediately When You Witness Bullying
You are the teacher. It is your classroom and your responsibility to intervene immediately with
any bullying you witness, whether it is physical (pushing, shoving, hitting, tripping), verbal
(teasing, name-calling, racist or bigoted remarks), or emotional (intimidating, ignoring,
excluding). When you intervene effectively, you accomplish four important goals:
1. You put a stop to that bullying incident.
2. You make it clear that you will not tolerate bullying in your classroom.
3. You show that you are an adult who will do something about bullying, not just ignore it.
4. Your behavior encourages other victims and witnesses to tell you about bullying you do not
witness personally.

18
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Guidelines for Interviewing a Bully
As you work to help bullies, it is as important to change their thinking as it is to change their
behavior. Bullies often deny that they have done anything wrong and refuse to take
responsibility for their behavior. They believe that their actions are the fault of someone else or
they dismiss them as no big deal or insist that they were misinterpreted. You will need to
challenge their thinking without preaching.
1. Ask them to consider this question and respond verbally or in writing:
If you think you are not bullying another person, but that person thinks you are, who is right?
Lead scholars understand that bullying is in the "eye of the beholder" that the feelings and fears
of the other person are real to him or her.
2. Suggest that there are three ways to look at any situation involving two people:
. My interpretation-what I think happened and why
. Your interpretation-what you think happened and why. The facts-what really
happened. Sometimes it helps if there is a third person present (a bystander or witness) who is
objective and can give his or her view of the facts.
3. Have scholars keep a daily journal of events that upset, frustrate, or anger them.
For each event, they should write a brief, factual description, followed by their own
interpretation of what happened. Review and discuss their journal entries one-on-one or in small
group discussions.
Encourage scholars to look for errors in their interpretations. What happened was an accident.
Perhaps, they misinterpreted something that was not meant to upset them. Maybe they caused
the problem. Start by saying:
I hear you have not been nice to (name of the scholar). Tell me about it.
The bully will may deny anything happened. Follow up immediately with:
Yes, but mean things have been happening to (scholar’s name). Tell me about it.
19
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Listen to what the bully tells you. Be patient; give him or her time to think, and do not worry
about lengthy silences. If the scholar does not respond after a significant period has elapsed,
say:
It seems that you do not want to talk today. You had better go back to class now.
He or she might start talking at this point. If so, just listen. Do not accuse or blame. Avoid
asking questions. Try to determine if the scholar feels justified in his or her behavior toward the
victim. The scholar might feel quite angry toward the victim. Work toward an understanding
that the victim is having a tough time, whoever is to blame. Say with force and emphasis:
So, it sounds like (name of the scholar) is having a tough time in school.
By now, the scholar should assent to this approach. Move on quickly to say:
Okay. I was wondering what you could do to help (name of the scholar) in this situation.
See what solution the scholar can produce. Be encouraging. If the scholar never offers a
solution, ask:
Would you like me to make a suggestion?
If the scholar offers a solution that depends on the efforts of someone else (you or the victim),
say:
I was thinking about what you could do. What could you do?
If the scholar makes an impractical suggestion, do not reject it. Instead, ask:
So, if this happened, would the bullying stop?
When the scholar proposes a practical and relevant solution, say:
Excellent. You try that out and we will meet again and see how you have done.
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How to Involve ALL Scholars
In communicating with the scholars, the following information should continually be stressed:
Freedom Prep Charter Elementary School administration and staff want nothing less than to
operate a school that is free of threats, violence, and aggression. Physical and/or verbal
harassment will never be tolerated.
We, as adults, will not tolerate working in an environment that condones harassment. We want
our workplace to be safe; and you, as scholars, should never tolerate anything less than a safe,
violence-free school.
Never feel that you must deal with bullying alone. If you do not feel safe, you need to tell us so
that we can help.
If something is bothering you, it is a good idea to let an adult know what is going on.
Tell us if you are worried about a friend or someone in your class. Do not worry or feel bad
about asking for help from an adult.
We want to hear from you because your suggestions are valuable. You are in a better position to
know this school and what goes on in it than we are.
You hold a key to the success of the program. ONE Team!

Creating a Positive Classroom Environment
Have a class discussion about bullying. You might use the questions that follow but first tell
scholars not to name names or point fingers. This should be a general discussion, not a time for
blaming or accusing.
1. Who can tell me what bullying is really?
2. What happens to people who are bullied? How do you think they feel?
3. How do you think bullies feel?
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4. What happens to people who are around bullies and victims? What is it like to see someone
get bullied? How does that make you feel?
5. Is there anyone who thinks bullying is a problem in our school? What makes you think that
way?
6. Is there anyone who thinks bullying is a problem in our classroom? What makes you think
that way?
7. Who would like to have a bully free classroom?
8. What would it take to make our classroom bully free? Who has ideas for making this
happen?
Write scholars ideas on the board. Then have them vote for the top five. Try their ideas for a
week or two. Let scholars assess their own progress toward making your classroom bully free.

Establishing Classroom Rules
Establish and enforce class rules about bullying and behavior. Rules clearly communicate a zero
tolerance for bullying and an expectation of positive behavior. They also meet scholars' physical
and psychological needs for safety as it is difficult to learn when you are intimidated,
threatened, and scared, or when you are a witness to intimidating, threatening, and scary
behavior.
For rules to be effective, they should be created with scholar input:
. short and simple
. easy to understand and specific
. agreed upon and accepted by everyone
. enforceable
. enforced consistently and fairly
. communicated to and supported by parents/guardians, other teachers, and staff. reviewed
periodically and updated when needed.
When scholars set their own rules, instead of being told to follow rules imposed by adults, they
learn to manage their own behaviors. Work together to come up with a list of rules, depending
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on the age of your scholars, you might limit the total number to five or ten (the fewer the
better).
Examples:
1. Bullying is not allowed in our classroom.
2. We do not tease, call names, or put people down.
3. We do not hit, shove, kick, or punch.
4. If we see someone being bullied, we speak up and stop it, if we can, or go for help right
away.
5. When we do things as a group, we make sure that everyone is included, and no one is left out.
6. We make new scholars feel welcome.
7. We listen to the opinions of others respectfully.
8. We treat each other with kindness and respect.
9. We respect the property of others and of the school.
10. We look for the good in others and value differences.
You might write the rules on a poster headed “Our Class Rules" and have everyone sign their
names.
What will be the consequences of breaking the rules, and how can you enforce them? Work
with your class to determine fair and reasonable consequences.
Post the rules in your classroom where everyone can see them. For a time, you might start each
day by reading the rules aloud or having a scholar read them. Once you feel confident that your
scholars know the rules and you have seen evidence that they are following them you can read
them weekly. Every month or so, review the rules with your class to see if any changes are
needed. Do not hesitate to revise the rules and know that the rules are not written in stone and
there is always room for improvement.
Distribute copies of the handout "Our Classroom Is a Place Where. . ." and discuss each
statement. If scholars agree with the statements, they can sign and date their handouts. Post
them around the room to show that your classroom is a place where people accept each other.
Send copies of the handout home so scholars can share them with their families.
When it is time to take down the handouts display, make a poster-sized copy of the original
handout, hang it on a wall in your classroom, and leave it there. Refer to it often throughout the
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year. Discuss it with your scholars, with parents/guardians and caregivers at conferences and
with visitors to your classroom.

The School-Wide Anti-Bullying Campaign
One way to help bullies change their behavior is to make it clear that bullying will not be
tolerated in your classroom. When you and many of your scholars present a united front against
bullying, bullies find it harder to behave in ways that are obviously unwanted, undesirable, and
unpopular. (Please see the last page for school pledges.) Middle and high school scholars will
have an anti-bullying club in their schools.

Infraction Scale
Level I Infractions: Teacher Response
Level I infractions negatively impact FPCS’s high achievement culture and community of
safety, respect, and cooperation.
Consequences
Redirection
Teacher Assigned SSS Call, Conduct
Level I Infraction Category
Consequence
Referral, and/or
Classroom Removal
Failure to Carry Hall Pass and/or
Appropriate ID (per instance)
Lateness to Class (per instance)
Community Infraction (Per
instructional block)
Disruptive Behavior (instance
per instructional block)
Insubordination (instance per
instructional block)
Dress Code Violation (per
instance)
(For scholars in grades K-3 the
school’s culture team should
address during breakfast and
make phone call home.)

X
1

2

3

1

2

1

2

3

1

2

3

X

Level II Infractions: Scholar Support Specialist/ Instructional Leaders Response
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Level II Infractions significantly impact FPCS’s high achievement culture and community of
safety, respect, and cooperation.
Please Note: FPCS does not suspend scholars for asterisked infractions (denoted with an *).
For these infractions, the most severe consequence is a Mandatory Parent Conference.

Phone
Call/
Detention

Level II Infraction Category

Academic Cheating,
Plagiarism, and Forgery
(Loss of credit for assignment is
an automatic consequence.)
Repeated Level I Infractions*

Consequences
In-School
Grades K-3:
Consequenc Mandatory
es
Parent
(In-School
Conference
Suspension,
Community
Grades 4-12:
Service,
Assignment of
Extended
Out-of-School
Detentions,
Suspension
and Phone
and
Call Home)
Mandatory
Parent
Conference

1-2

Cutting*
Persistent
Disruption/Insubordination
Elopement*

1 (removed
from
instructional
block)
1

1

2

3

4

1-2

3

2-3

4-5

2

3

Physical Aggression
Provocation
Inappropriate Behavior to
Scholars
Inappropriate Behavior to Staff
Inciting Violence
Damaging or Stealing (Minor)

1
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Disciplinary
Hearing with
Possible
Assignment to
Long-Term
Suspension or
Alternative
Placement

6

1

2-3

1

2

3-4

2

3

1

1
1
2

2-3
2-3
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Inappropriate Consensual
Sexual Behavior
Inappropriate Use of
Technology
Gambling
Possession of Contraband

1

2-3

1

2

3-4

1

1
2

2-3
3-4

Level III Infractions: Instructional Leaders/ Senior Director of Culture Response
Level III infractions are very serious violations of our Disciplinary Code of Conduct and/or are
criminal violations of New Jersey state law. When a Level III infraction occurs, FPCS is required
to report the incident to the State, and it becomes part of the scholar’s permanent record. A
suspension and disciplinary hearing are mandated consequences for all Level III infractions.
Level III Infraction Category
Theft
Bullying/Cyber-bullying
Sexual Harassment/Intimidation
Possession or Use of Illegal Drugs, Tobacco, and/or Alcohol and/or Engagement in Illicit Activity on
School Grounds
Arson and/or Possession of Fireworks and Other Explosive Devices
Vandalism
Reckless Endangerment
Threatening a Staff Member or Staff Members
Instigation and/or Participation in Group Assault
Physical Assault
Aggravated Assault
Non-Consensual Sexual Misconduct
Firearm, Weapon, or Dangerous Instrument
Terrorist Threats/Acts
Robbery
Extortion
Extortion

The following lists contain possible outcomes of disciplinary hearings for Level III infractions.
Possible Disciplinary Hearing Outcomes for Level III Infractions
Grades K-5
Grades 6-12
Additional days of suspension (grades 3-5 only)

Additional days of suspension for up to ten (10)
days and behavior contract with supports
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Behavior contract with restrictions

Alternative Placement*

Referral to the Intervention and Referral
Services team

Long-Term Suspension*/Expulsion

Scholars who have been assigned to an alternative placement will be placed on probation
for two (2) years upon return to the home campus. Any probationary scholar who commits a
Level III violation will face expulsion.
Definitions of Infractions
Level I Infractions
Failure to Carry
Hall Pass and/or
Appropriate ID
Lateness to Class
Community
Infraction

Disruptive
Behavior
Insubordination

Uniform Violation

Scholars traveling in the building (outside of normal school-wide
transitions) are required to carry a hall pass.
Arriving to class after the late bell.
Community infractions include, but are not limited to, the following list:
● outerwear and book bags are not appropriately stored.
● phones, food/drink, and other distractions are visible.
● the scholar’s posture does not convey buy-in to the lesson (as defined
by having one’s head on their desk).
● the scholar is out of their assigned seat without permission.
● the scholar fails to produce materials needed for class (e.g., pencils,
notebooks, books); and
● The scholar uses profanity, sexually explicit language, or gestures (in
classrooms as well as common spaces such as hallways and the
cafeteria).
Behavior in classrooms and other school building spaces that disrupts the
learning environment and prevents others from learning.
Examples of insubordination in classrooms and other school building
spaces includes, but is not limited to, the following list:
● walking/running away from staff or walking out of class without
permission,
● refusing to cooperate in any manner with multiple staff members’
requests,
● demerit card refusal, and
● Refusal to surrender a cellphone.
Failure to comply with the FPCS’s Dress Code policy.
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Level II Infractions
Academic
Cheating,
Plagiarism, and
Forgery

Repeated Level I
Infractions
Cutting
Persistent
Disruption
Persistent
Insubordination

Elopement
Physical
Aggression
Provocation
Inappropriate
Behavior to
Scholars
Inappropriate
Behavior to Staff

Inciting Violence

● Plagiarism is using, without permission, the ideas, and writings
of another, either word for word or in substance, and
representing such as one’s own.
● Forgery is the signing of a document in another’s name.
● Cheating includes deceit, fraud, or deception (e.g., copying
another’s assignments, assisting another to cheat by lending
one’s own work, and giving or receiving aid during a testing
period).
Defined as three (3) or more filled demerit cards within a report
period.
Skipping scheduled classes or rostered activities; leaving the
building without permission.
This is behavior that continually disrupts the learning
environment and results in a removal from class.
This is behavior that results in removal from class. Examples of
persistent insubordination includes, but is not limited to, the
following list:
● continued and repeated ignoring of redirection,
● walking/running away from staff or walking out of the class
without permission,
● refusing to cooperate despite multiple requests,
● demerit card refusal, and
● refusal to surrender a cell phone.
Walking out of class or assigned area/activity without
permission.
Physical contact (e.g., pushing, shoving, hitting, slapping, etc.)
involving one or more offenders, where no scholar is physical
injured.
Argumentative words, not actions, intended to provoke a
violent reaction.
Harassing another scholar using profanity, name calling, horseplaying or any other disrespectful language or gestures, without
the intent to provoke a violent reaction.
This includes, but is not limited to, any nonthreatening words
and/or actions that are directed towards a staff member in
either an overtly loud, profane, or demonstrative manner (e.g.,
“cursing out” a staff member or using obscene hand gestures).
Watching, encouraging, or instigating a pre-fight/fight before,
during, or after school or using any form of social media.
It is our belief that bystanders play a role in escalating violence;
therefore, anyone watching a fight has an obligation to de-
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Damaging or
Stealing (Minor)

Inappropriate
Consensual
Sexual Behavior

Inappropriate Use
of Technology

Gambling
Possession of
Contraband

escalate the situation by staying calm, remaining nonpartisan,
and seeking help.
The act of damaging, defacing, or taking of school or personal
property without permission.
The damage or stolen items are valued at $10.00 or less.
Scholars who, on school property or at a school-sponsored
event, expose or touch their own genitals, breasts, or buttocks,
or those sexual parts of another person, engage in intercourse,
oral sex, or simulated sex with the consent of witnesses and
other participating scholars.
Inappropriate use of technology includes, but is not limited to,
the following list:
● sexting,
● videotaping fights,
● videotaping someone in a place where they have an
expectation of privacy, and
● posting videos of inappropriate scholar conduct to a social
media site that affects the school community in a negative
manner.
Betting or wagering for money, favors, or fun.
Possession of any flammable paraphernalia without the intent to
use (e.g., matches, lighters, poppers, etc.).

Level III Infractions
Theft
Bullying/
Cyber bullying

Taking or attempting to take the property of another scholar or school
community member.
Repeated intentional conduct that is directed to another scholar or
scholars, in or outside a school setting, which is severe, persistent, or
pervasive, and that either:
● substantially interferes with a scholar’s education, or
● creates a hostile learning environment, or
● substantially disrupts school operations.
Bullying occurs within an interpersonal relationship where there is an
imbalance of power (e.g., one person is physically larger, stronger,
mentally quicker, or socially more powerful). The conduct may be
physical, psychological, verbal, nonverbal, written, or electronic.
Cyber bullying occurs through electronic communication devices
including, but not limited to, social networking, email, instant messaging,
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text messages, tweets, blogs, photo and video sharing, chat rooms,
dashboards, or websites.
Sexual
Harassment/
Intimidation
Possession or Use
of Illegal Drugs,
Tobacco, and/or
Alcohol and/or
Engagement in
Illicit Activity on
School Grounds
Arson and/or
Possession of
Fireworks and
Other Explosive
Devices
Vandalism
Reckless
Endangerment
Threatening a
Staff Member or
Staff Members

Instigation and/or
Participation in
Group Assault
Physical Assault
Aggravated
Assault
Non-Consensual
Sexual
Misconduct

Unwelcome conduct of a sexual nature that can include unwelcome
sexual advances; requests for sexual favors; and other verbal, nonverbal,
or physical conduct of a sexual nature.
Illegal/inappropriate drug/alcohol possession, use, or illicit activity (selling,
storing, producing, or purchasing illegal substances or paraphernalia) on
school grounds or at school-sponsored event
School administrators will report the incident to the police and provide all
information concerning the matter to law enforcement authorities.
The malicious burning of another’s property.
Scholars may not possess or use fireworks, or the paraphernalia needed
to explode them on school grounds or during school activity.
Intentional or reckless damage to, or attempt to damage, the property
of another or the causing of damage while committing an act contrary
to this code or the law.
Reckless behavior that could cause injury, including, not to limited to, the
throwing of objects (e.g., tables, chairs) and the pulling of fire alarms.
Physical, verbal, written, or electronic threat and/or intimidation used to
unlawfully place another person in fear of bodily harm through verbal
threats, without displaying a weapon or subjecting the person to actual
physical attack.
This behavior can include, but is not limited to, stalking (i.e., secretly, or
stealthily pursuing another and/or spying on or watching another person,
with or without the intent to harm, frighten, or coerce).
Initiation and/or participation, by verbal, written, or physical act, of a
simple or aggravated assault by multiple scholars on one or more other
scholars.
Physical assault involving one or more scholars that escalates into
punching, wrestling, knocking down, and/or damaging/destroying
property.
An unlawful physical attack by one person upon another resulting in
serious bodily injury.
Attempting or conducting a non-consensual sexual act with another
person.
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Depending on the nature of the incident, law enforcement officials may
be informed.
Firearm, Weapon,
or Dangerous
Instrument

Possession of any object, device, or instrument, which, in its inherent and
functional purpose is intended to be a weapon on school property or at
a school-sponsored event.

Terrorist
Threats/Acts

Firearms, weapons, and dangerous instruments include, but are not
limited to any firearms (whether loaded or not), cap guns, pellet guns, BB
guns, knives, box cutters, cutting instruments, nunchucks, or mace. This list
does not include ordinary instruments, such as pencils.
A communication/act to commit violence, terrorize, evacuate building,
or otherwise cause serious public inconvenience or safety risk.

Robbery
Extortion

Depending on the nature of the incident, law enforcement officials may
be informed.
Taking or attempting to take the property of another scholar or school
community member by force or threat of force or by putting the victim in
fear.
Scholars who obtain money, property, or services from another scholar
and/or school community member by express or implied threat of force.
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Intervention Services Referral Process:
_____________will be responsible for referring scholars to ______________ based on the
following data points:
▪ Drug/alcohol concern
▪ New mental health diagnosis or non-urgent mental health concern
▪ Scholars returning from disciplinary placement or outside placement (partial, hospital,
etc.)
To ensure that schools have a comprehensive view of struggling scholars, FPCS will also
conduct data audits twice per report period to identify scholars who have attendance,
behavior, and academic concerns based on at-risk scores.
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WRITING BEHAVIOR REFERRALS
1. Texts to the Culture Team MUST be accompanied by a referral in Dean’s List.
a. SSS and Dream Coaches collaborate with teachers to ensure fidelity,
accountability, and data collection.
b. SSS and Dream Coaches will confer with a teacher for a Level II referral to be
written in the moment.
2. Referrals must be written in clear, objective language
a. Instead of “Scholar threw a fit inside the classroom when redirected.”
use
“Scholar kicked her feet while screaming for approximately 1 minute after she
was told to put her bookbag in the cubby.”
Ask yourself these 5 critical questions:
● Have I captured and described only the specific behaviors that I observed?
● Did I ensure that the information reported is clear & concise?
● Is my description of the incident free from my emotion?
● Did I use language that I would be comfortable sharing with a parent or reading in an
official document (EXCEPTION: When directly quoting the language of a scholar in the
incident description)
● Have I planned what time today that I will call the parent to report the incident?
3. Referrals should include teacher’s efforts to redirect the misbehavior:
a. Reminders &/or redirection with rationale
b. Inquiry & Next Steps
c. In class consequence &/or school system consequence
4. Referrals in Dean’s List without a corresponding call to the Culture Team will be
returned unless you are just providing information to the Culture Team and DO NOT
want the Culture Team to follow up. *We cannot throw Scholars out of class.
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TRANSITIONS AND LARGE GROUP MANAGEMENT
All schools will follow all FPCS health and safety protocols.
BATHROOM: All scholars should sign a bathroom log inside the classroom and get a pass
before leaving to the bathroom. Teachers are responsible for having classroom passes.
NURSE: Please limit Nurse visits to students who need to take medication, scholars who are
demonstrably ill or any medical emergencies. Passes are required for visiting the nurse.
HALLWAY TRANSITIONS AND LATENESS TO CLASS:
● Teachers remain at class door to send and receive students, monitor transition and
reinforce/ redirect behavior.
● Scholars should be in class on time. *Should not take more than 1 minute to get to
class based on our school size.
Scholar Responsibility
● Be safe (no horseplay)
● Be on time
● Be respectful (maintain
appropriate volume, do
not disturb classrooms)
● Use the sign out log in
your classroom
● Always have a pass
● Follow directions

Teacher Responsibility
● Greet your scholars at the
door
● Be focused on the
scholars entering or
leaving your classroom
● Monitor scholar behavior
● Think “micromoments”
● Greet any scholar by
name (introduce if do not
know)
● Relay sense of quiet
urgency to scholar to
move quickly to line
up/class/class activity

Culture Team Responsibility
● Be available to monitor
and help with scholar
transitions
● Greet scholars
● Be focused on the
scholars
● Monitor scholar behavior
● Think “micromoments”
● Greet any scholar by
name (introduce if do not
know)
● Relay sense of quiet
urgency to scholar to
move quickly into
line/class/class activity

*Hallways/bathrooms will be monitored by Culture Team members, teachers on duty and
Admin.
BATHROOM PROCEDURES
● All scholars are allowed 3-5 minutes to use the bathroom. If scholars arrive after 5
minutes, teachers may use their own discretion (*we do not throw the scholars out of
class).
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● All teachers must keep a bathroom log and a bathroom pass in their classroom for
scholars to sign in and out to use the bathroom. Once the scholar has signed the log,
the scholar MUST take the pass. Teachers are only allowed to send (1) scholar at a
time to the bathroom during instructional time (unless it is an emergency)
Scholar Responsibility
● Sign in & out of class
● Take and return the pass
● Respect the space of
others
● Open/close bathroom
stalls
● Flush the toilet after use
● Wash hands and put
paper towels in the trash
● No horse playing in and
out of bathroom (i.e.,
running in and out of
bathroom, playing with
bathroom stalls, playing
with water)
● Exit the bathroom quickly

Teacher Responsibility
● Have a sign in/sign out
sheet
● Ensure scholar
compliance with
protocol
● Staff should monitor,
redirect, reinforce school
expectations (using
appropriate strategies)
● Staff should follow the
protocol with fidelity
● Inform Culture Team
when you need a pass

Culture Team Responsibility
● Ensure staff compliance
with protocol
● Ensure teachers have
passes within 24 hours
when requested

BATHROOM DURING LUNCH:
See Bathroom procedures listed above
TRASH/RECYCLE:
Scholars will clean up after themselves.
TRANSITION TO RECESS/CLASS FROM CAFETERIA:
Teachers monitoring lunch should have scholars clean up from lunch before moving into the
recess period.
Scholar Responsibility
● Scholars should follow
directions given by staff
● Scholars should follow the
lunch procedure set by
the culture team and
admin.
● Scholars will clean up after
themselves and follow the
recycling rules

Teacher Responsibility
● Approach scholars who are
alone and engage in
conversations/check in.
● Sit with scholar
● s and interact with them to
build rapport
● Engage with scholars rather
than utilizing electronics,
doing paperwork or
speaking only with adults.
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Use of Electronic Devices
Unauthorized use of cell phones, pagers, hand-held games, unauthorized cameras, portable
audio devices, Ipods, headphones, laser pointers, smart watches (when used for purposes
other than telling time).
Videoing/Photographing/Posting on social media during the school day and/or while on
school property/buses is not permitted.
Cell phone in locker before going to HR. The teacher must tell the student to put the phone
away. The discipline process is as follows:
-

1st time: Redirection
2nd: Time: Teacher is required to call family about the incident and informs that there
will be an after-school detention if it happens again (10-15 minutes)
3rd Time: After school 15 minutes detention and call home (with a day’s notice for
detention)
4th Time: Administrative Consequence

General Safety Policies
Masks / Face Coverings
•

•
•
•
•

All students, staff, and guests must wear a mask indoors to enter the building and
throughout the day except for breaks (Ex. eating, drinking, where proper social
distance is maintained and if one is alone in a space). Please use a commonsense
approach to managing masks and breaks.
The front desk will provide a mask to guests if they do not have one.
Parents are asked to send students to school with a mask.
A “Mask or “Face covering” means a covering of the nose and mouth that is secured to
the head with ties, straps, or loops over the ears or is wrapped around the lower face.
Neck gaiters, bandannas, and similar masks are not acceptable. Masks with only one
layer of fabric are not acceptable. Acceptable masks include but are not limited to:
o Cloth masks with two or more layers
o Surgical masks with three layers
o N95 or KN95 masks with no valves (masks with valves to release air are not
protective according to CDC)
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Mask Breaks
• Teachers can provide breaks at least once per classroom period of no more than 10
minutes, ideally with as much space as possible between students.
Student Non-Compliance with Social Distancing/Mask Use
• Schools should establish a normed language for reminding members of the school
community to follow safety guidelines.
• If a student is not complying with social distancing or wearing a mask over their nose
and mouth, staff should remind the student of the safety expectation and rationale.
• Staff should model what it looks like to meet expectations (Ex.: demonstrate proper
mask-wearing and/or outreached arms to show what appropriate social distancing
looks like).
• If a student is not wearing a mask, the student should be provided with a mask.
• Staff should provide positive reinforcement to students for accepting the redirection
and complying with the health and safety guidance.
• Students who refuse to comply with social distancing and/or mask-wearing, despite all
of the above steps taking place, the Culture team will contact the parent/guardian to
come and pick up their scholar.
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Freedom Prep Elementary School
2021-2022 School Year
Scholar/Parent Pledge
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

I pledge to:

First Name: _________________________

• Speak up when I see bullying
• Reach out to others who are bullied
• Always be the best version of me

Grade: _____________
Parent Signature: ________________________
Date: _____________

I will not use my hands for hitting or my words for hurting others.
I will use them only for helping!
I, ________________________________ Parent or Guardian,

of___________________________________have reviewed this Pledge with my scholar.
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Freedom Prep Anti Bullying Pledge for Scholars and Parents/Guardians
2021-2022 School Year
I, ______________________________ a scholar of Freedom Prep
(Print Scholar’s Name)
Middle/High School (please circle one), agree as a school community to stomp out bullying and cyberbullying at our school.
We believe that everybody should enjoy our school equally and enjoy a peaceful life at home while on the Internet and feel
safe, secure, and accepted regardless of color, race, gender, popularity, athletic ability, intelligence, religion, and
nationality.
Bullying can be pushing, shoving, hitting, and spitting, as well as name calling, picking on, making fun of, laughing at, and
excluding someone. "Cyber bullying" is when a child, preteen or teen is tormented, threatened, harassed, humiliated,
embarrassed, or otherwise targeted by another child, preteen or teen using the Internet, interactive and digital technologies,
or mobile phones. Bullying and cyber bullying causes pain and stress to victims and is never justified or excusable as "kids
being kids," "just teasing" or any other rationalization. The victim is never responsible for being a target of bullying or cyber
bullying.

By signing this pledge, we the agree to:
1.
2.
3.
4.
5.
6.

Value scholar differences and treat others with respect.
Not become involved in bullying or cyberbullying incidents or be a bully or cyberbully.
Be aware of the school's policies and support system regarding bullying/cyber bullying.
Report honestly and immediately all incidents of bullying/cyber bullying to a staff member.
Support scholars who have been or are subjected to bullying/cyber bullying.
Talk to teachers and/or administration about concerns and issues regarding bullying/cyber
bullying.
7. Work with other scholars and faculty, to help the school deal with bullying/cyber bullying
effectively.
8. Encourage teachers to discuss bullying/cyberbullying issues in the classroom.
9. Provide a good role model for younger scholars and support them if bullying/cyber bullying
occurs.
10. Participate fully and contribute to assemblies dealing with bullying/cyber bullying.
11. I acknowledge that I will be an upstander and support those who are experiencing bullying.

Signed by Scholar: __________________________________
Signed by Parent/Guardian: ____________________________Date: _________________
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Freedom Prep Charter Schools
Behavior Contract

TO: ____________ will begin this contract on this day, ________________ to help in assuring his success here at FPS
This contract will be used to assist in determining his future at YBHS
GOALS FOR SCHOLAR:
1.
2.
3.

I will follow all FPS rules and the behavior expectations
I am NOT to leave class without permission.
I am NOT to cut any of my assigned classes

4.

I am NOT to use profanity in any of my classes.

5.

I am NOT to walk the hallways without permission.

6.

I am NOT to rap or sign during instructional time.

7.

I am NOT to talk when the teacher is teaching.

8.

Scholar will NOT be on his cell phone during class.

REWARDS IF GOALS ARE MET:
1.
2.
3.

CONSEQUENCES IF GOALS ARE NOT MET:
1.
2.
3.

By signing this contract all parties agree to the stipulations in the document and will following accordingly.
This contract will be reviewed by the scholar, principal, director, and teachers on the following date and time
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______________________________________
(Signature of Scholar)

Date

_______________________________________
(Signed Name of Parent/Guardian)

Date

________________________________________
(Signature of Principal)
Date

_________________________________________
(Signature of SSS/VP)
Date
________________________________________
(Signature of Teachers)
Date

(Signature of Counselor/Social Worker)

Date

__________________________________________
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EMPLOYEE ACKNOWLEDGE FORM
I, ____________________________________ have received a copy of (Hard copy or access to
(PRINT NAME)
online version) the Freedom Prep Charter School Code of Conduct. It is my responsibility to
familiarize myself with the material in the handbook and that business conduct will be
governed by its contents. I understand that if there is any policy or provision that I do not
understand, I am encouraged to seek clarification from either my school leadership team or the
Senior Director of Culture. I understand that this Code of Conduct handbook contains an
overview of policies, procedures, rules, and regulations that may be amended, modified, or
discontinued at any time and staff will be notified of any changes to the handbook.
I am expected to utilize this handbook to the best of my ability to help create a safe school
culture.

Teacher Signature: _______________________________________________________
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